Key topics

Working time and mental working environment
How can businesses balance productivity with employee well-being
under new working time registration regulations?

Remote work and international mobility
Legal risks and practical solutions for managing
employees working across borders.

Al in Recruitment
Navigating the legal implications of Al-driven hiring processes and talent development,
from GDPR compliance to bias prevention.

Key employment law developments across Europe
Updates on key topics such as the implementation of the EU Pay Transparency Directive,
diversity requirements, and other significant legal changes affecting European workplaces.




Program

09:00 - . :
Registration & breakfast Welcome coffee and networking session

09:30

09:30 - 09:45 Opening comments & introduction | Conference chairs: Ulrik Brix (NOCA) & Yvonne Frederiksen (Norrbom Vinding)

Presentation of the latest legal developments and trends in the EU on working time and the mental working environment. Focus on insights

and potential employer liability at the intersection of ensuring employees' mental health and wellbeing, compliance with working hours
regulations, time registration, and, in some EU countries, the right to disconnect. These limitations may impact workplace flexibility, yet the

09:45-1055  Working time & mental actual hours worked and their effect on employees' mental health are now coming to light.
working environment

Session 1

Followed by a case based panel and plenary discussion. exploring real-life scenarios to highlight key focus areas for multinational employers to strengthen
legal compliance and the development of strategies.

M_

Real-World Scenario Presentation: Focus on practical cases addressing the employment, social security and immigration law issues related
to the situation where an employee residing abroad works from home - either as being employed by a Danish company or as being
employed by a foreign subsidiary or an EoR (i.e. an employer of record) and then hired out to perform work for a Danish company.

Session 2
11:10 - 12:20 Working from home and

abroad
Followed by a panel discussion: The legal experts will discuss the most relevant issues and provide solutions for navigating the complex rules and the

challenges they pose.

122071300 Networking e _

Case presentation: The advantages of using Al in talent development and in the recruitment process, and potential compliance challenges.

Session 3
13:00 - 14:10

Al in Recruitment Followed by a presentation of the relevant legal framework when using Al in the recruitment process and Panel Discussion: Al can add great value to the
recruitment process — but what are the legal challenges?

]4:10 i ]4:30 _

Session 4

Key employment law Panel Discussion: Covering the latest HR legal developments in the EU including pay transparency implementation across Europe, the

14:30 - 15:40 challenges with DEl initiatives in global companies, payment for overtime work to part time employees and other recent legal trends in EU.
International comparisons highlight the latest developments.

developments across

Europe
15:40 - 15:;50 Closing remarks Summing up key takeaways and an official conclusion of the conference.
Optional session
15:50 - 16:30 Networking with lus Laboris A casual session to meet legal experts for personalized discussions on international HR legal challenges. Completely optional for attendees.

experts



