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Key employment law developments
across Europe

Pay transparency
« Status on implementation of EU directive

DEI initiatives in global companies
« Status in light of developments in the US

Overtime and compensation for part-time workers
« Consequences of “dialysis case” (C-184/22)

Anything else?
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Pay transparency - Denmark

 The EU Pay Transparency Directive must be implemented in
all member states by 7 June 2026
« Currently, not even a (public) draft bill

« Rumour has it that the social partners have reached an
agreement on a draft bill, and this is what is likely to be
presented by the government

« Companies are trying to prepare by looking at current salary
structures and making changes to recruitment (mandatory to
provide information on expected pay to candidates), but
uncertainty makes it difficult
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DEI - Denmark

 DEI has been high on the agenda for several years, but the
agenda has suffered setbacks

* In 2023, fear of anti-woke movements and customer reactions
made Chr. Hansen (a listed Denmark-based but world leading
food ingredient manufacturer) end their support for “Pride
Month” and similar activities

« After the US government’s “war on wokeism”, companies like
Lego have removed DEI mentions in most recent ESG
reporting

 We see a trend where the agenda is still there, but it is just
called something else
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Overtime conditions — Denmark

The EU dialysis case (C-184/22 and C-185-22) means that
part-time employees are entitled to overtime conditions already
from the first hour worked (similar to what full-time employees
would be provided)

Traditionally, CBAs and company policies have meant that
such conditions only applied if the part-time employee worked
the number of hours that would result in overtime for a full-time
employee

As part of the CBA renewal for the private sector in April 2025,
an agreement on industrial arbitration to clarify the
consequences of the ruling in a Danish context was made.
Similar cases may be underway concerning the Danish state
and municipalities
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* Anything else?
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Thank you for sharing!
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